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Verna A. Myers : Moving Diversity Forward: How to Go From Well-Meaning to Well-Doing  before purchasing 
it in order to gage whether or not it would be worth my time, and all praised Moving Diversity Forward: How to Go 
From Well-Meaning to Well-Doing: 

5 of 6 people found the following review helpful. A wonderful must-read!By Judy KayeThis is one of the best books 
on diversity I've seen in 20 years. It covers all the core issues from why inclusion matters at work to how we can 
actively break down barriers of race, gender, and culture in our personal lives. By using the metaphor of dance, Verna 
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Myers shows that diversity competence engages our body, mind, and spirit, and that it's OK to step on each other's toes 
from time to time. She tells the truth about race, bias, and privilege in a voice that's genuine, deep, smart, and caring. 
Her book challenges us to examine engrained stereotypes and hone our effectiveness interacting across difference. 
Myers manages to avoid platitudes, "corporate diversity speak," and guilt trips. She shares her own journey and gaffes 
with honesty and humor, motivating us to learn and grow, take risks, and become better managers, co-workers, 
friends, and neighbors in our diverse world. I can't say enough about how terrific this book is. Buy it for yourself, as 
well as for all the people you know who don't "get it" yet, or who think they already do.1 of 1 people found the 
following review helpful. Addresses some reasons for the poor behavior of some people in an organization and 
supplies ...By Charlie GirlClearly explains what to do after a protected group person is hired. Gives examples of how 
to support and not abandon the new person. Addresses some reasons for the poor behavior of some people in an 
organization and supplies practical remedies to change the culture. Written for the business setting but applicable 
anywhere.1 of 1 people found the following review helpful. This purchase arrived in a timely manner. "The strange 
...By lilly libraryThis purchase arrived in a timely manner."The strange fact is that the world goes on against all 
reasonable odd. A hundred years, and even unimaginable evil is just called history."

"If you believe that your organization has done everything it can to enhance its diversity, and if you are still frustrated 
at how little progress you have made, Moving Diversity Forward is for you. It is an instructive read for all of those 
who wish to live and work in a multi-cultural world where everyone has a fair chance to succeed and contribute."-- 
Frank P. Barron, Chief Legal Officer, Morgan Stanley


